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GREENFIELD INDUSTRIES
INVESTS IN TS FUTURE

with Youth Apprenticeship

reenfield Industries, Inc. can trace its long and successful

history in South Caralina to 1361 and the construction of the
Imperial Drills Company manufacturing site in Seneca. The company
evolved over the years into Greenfield Industries, and in 2003
became part of the Top-Eastern Group (TDC), the world's largest
manufacturer of twist drills. Building on this enduring success, TOC
recently established its overseas headquarters in Seneca to manage

all its operations outside of China.

To prepare for the company's future
growth, Greenfield has established a
youth apprenticeship program to help
train its next generation of productive
employees. Ty Taylor, president of
Greenfield Industries, sees this as a way
to enlighten high school students to
career opportunities in the manufacturing
field. “This program lets us bring young
people into manufacturing. Through their
experience at Greenfield, they can see the
opportunity that manufacturing offers and
gain experience that we hope benefits
them through their lives.”

Anthony Tosti, CFO Greenfield Industries,
Inc. / TDC Overseas Operations, explains
how apprenticeship was established at
Greenfield. “The programs started in
2014 when Apprenticeship Carolina™

approached Greenfield. These qualified
apprentice programs are in-line with our
philosophy and the spirit of our owner Jeff
Chee. We work closely with Apprentice-
ship Carolina, Tri-County Technical College
and the Hamilton Career Center to define
a program to fit our needs while providing
the associates who joined our program
the opportunity to gain certification and
skills while making money doing it. Grants
have been used to partially defray educa-
tional costs incurred by the apprentices.”

South Carolina offers tax credits to
companies for each registered apprentice,
and the South Carolina Apprenticeship Ini-
tiative (SCAI) grant provides the funds to
help offset training costs associated with
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About Greenfield
Industries

Greenfield Industries,

Inc. manufactures and
sells branded and private
label cutting tools to the
industrial and consumer
markets in North America.
It is owned by TDC Cutting
Tools, the world’s larg-

est manufacturer of high
speed steel cutting tools.
Greenfield employs over
320 at the Seneca site,
where it produces HSS
industrial drill bits, taps,
dies and carbide end mills.

TDC has manufacturing
and/or sales locations in
Asia, Africa, Europe, North
and South America.
Greenfield and its
predecessors pioneered
the cutting tool industry
in the U.S. in 1834. Brands
owned by Greenfield such
as Cleveland, Chicago-
Latrobe, Cle-Line,
Greenfield Threading and
Bassett are household
names in the cutting

tool industry with a long
history and tradition of
quality.

4 SC's Competitive EDGE: Advanced Manufacturing

“Take a chance on our youth and see how it
can make you and your business better.”

— TY TAYLOR, PRESIDENT OF GREENFIELD INDUSTRIES, INC.

respective apprenticeship programs.
But the most prized component of
apprenticeship is the creation of a
trained workforce.

Susan Miller, leader of the
Greenfield Apprentice Program,
says, “The tax credit and SCAI grant
are excellent incentives, but the
most beneficial outcome is the
development of the student. We
gain a productive employee as they
progress in their skills.”

Miller says that Greenfield's part-
nership with Tri-County Tech and
Oconee County's Hamilton Ca-
reer Center is key to training the
students. “They are preparing the
students for jobs in our plant. The
students have a basic foundation
when they leave the career center.
Our apprenticeship coordinator
works closely with the instructor
at Hamilton Career Center on the
selection and development of the
students.”

Ty Taylor believes that appren-
ticeship is invaluable to both the
student and company. “The youth
apprenticeship program creates

a win-win situation. It brings the
student and the company experi-
ence that lets each develop and
grow personally and professionally,
hopefully giving a young person
the experience to have a career in
manufacturing. The student,
Greenfield and community all win
with this program.”

For other companies considering
youth apprenticeship, Taylor says,
“Take a chance on our youth and
see how it can make you and your
business better.” He also adds that
he appreciates South Carolina’s
investment in apprenticeship. “I
would encourage the state to con-
tinue to support this program and
reward the students and companies
that participate.”H

Tri-County Technical College Focuses on Youth Apprenticeship
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Tri-County Technical College (TCTC), along with
Apprenticeship Carolina™, works with several local
manufacturers to offer apprenticeship opportunities in
advanced manufacturing. For companies like United Tool
and Mold, Greenfield Industries and others, training the
next generation of skilled workers begins in high school.

Jeromy Arnett, production administration manager at
United Tool and Mold in Easley, believes that the
school-to-registered apprenticeship program is key to
backfilling his company’s aging workforce. “We have to
start early,” Arnett says. “This program builds the
workforce of tomorrow.”

Hoke Durham appreciates the opportunity to be a part
of that workforce. “The apprenticeship showed me

Jeromy Arnett describes the United Tool and Mold
School-to-Registered Apprenticeship Program in South Carolina:
www.apprenticeshipcarolina.com/testimonials/
school-to-registered-apprenticeship.html
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Hoke Durham,
United Tool and
Mold Apprentice

what | wanted to do with my life,” said Durham. “I never
thought | would start my career at age 16. | thought |
would be flipping burgers as a teen. | never dreamed by
age 18, I'd be an apprentice tool maker at United Tool
and Mold while pursuing a degree at Tri-County Techni-
cal College.” A 2015 Scholar Technician scholarship from
Alliance Pickens and the tuition reimbursement program
at United Tool and Mold are enabling Durham to attend
TCTC debt free while he studies Mechatronics.

Durham is a “shining example” of how youth appren-
ticeships can lead to a full-time job in manufacturing,
according to Arnett. “He is the best employee we could
ask for.”

Learn more: www.tctc.edu
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