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Z00M WEBINAR
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Z00M WEBINAR
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Z00M WEBINAR
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SC TECHNICAL COLLEGE SYSTEM: MISSION
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OUR MISSION: The System provides learning opportunities that advance workforce development, promote

economic development and ensure attainment of student learning goals — effectively increasing the
employability of all South Carolinians and, ultimately, enhancing the quality of life for all our state’s citizens.
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DIVISION
VISION & VALLES

The Division of Academics,
Student Affairs, and Research
will be known for bold,
innovative, and sustainable

practices that promote student
success

Integrity

Supportive
Engagement

©

Continuous
Improvement
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STRATEGIC
FOCUS PLAN
2022-2025

Ensure the SC Technical College System remains a key
pathway for social mobility, economic opportunity, and
lifelong learning

Ensure equitable educational access, completion, and
placement for diverse, underrepresented, and under-
resourced populations

Foster inclusion on college campuses

Establish initiatives that address critical workforce areas and
the ongoing workforce shortage

Amplify student voices at the state level

Provide opportunities for cross-training between functional
areas

Contribute to the overall System mission, System pillars,
and Division vision
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MEET THE DIVISION

DR. AIMEE CARTER

Associate Vice President for
Academic Affairs

DR. ROSLINE SUMPTER

Vice President

A\ DR ERIC BROWN

Associate Vice President for
Student Affairs

LANE GOODWIN

Director of Academic &
Program Compliance

JENNIFER BLACK

Director of Academic

: ‘ Partnerships & Engagement
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MEET THE DIVISION

BETTY DIXON

Administrative Coordinator

EMILY FOX

CTE & Professional
Development Coordinator

JUSTIN SHERRY

Academic Project Coordinator
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MEET THE DIVISION

. LEROY D. GIBSON

Student Services & Strategic
Initiatives Coordinator

JENNIE BRANTLEY

Program Manager, JAG-SC

HEATHER GOFF

Regional Coordinator, JAG-SC

O
2 MARK WING o BRYAN MAY
Motorcycle State Coordinator Director of Data Analysis &
Research
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DIVISION ACCOMPLISHMENTS

Dr. Aimeé Carter completed the Jennifer Black now
EVOLVE Mentorship Program. oversees the JAG-SC program.

Kim Burkett earned her Masters in Education,
Higher Education Leadership from Liberty

University. )’
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YEAR " REVIEW

* Data Highlights

e Student Aid and Scholarships
* Professional Development

e Academic Affairs

 Student Affairs

* Peer Groups

* Compliance

* Policy & Procedures

e Academic Partnerships

* JAG-SC

* Motorcycle )?Sq

COLLEGE




DATA
HIGHLIGHTS

SO

COLLEGE

SYSTEM




DATA HIGHLIGHTS: FALL ENROLLMENT

FALL ENROLLMENT AND FTE TRENDS, 2014 - 2023

100,000
90,000 —
80,000
70,000 —_
60,000
50,000
40,000
30,000
20,000
10,000
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
— ENROLLMENT 91,726 86,315 82,770 81,227 76,186 75,934 71,061 70,624 77,533 78,847
— FTE 59,241 55,405 52,933 51,891 48,786 48,700 45,296 44,724 48,078 48,921
o
FIRST-TIME FIRST-TIME HIGH SCHOOL
CONTINUING FRSHMAN TRANSFER READMIT STUDENT SPECIAL TRANSIENT
Degree-Seeking 40,161 15,826 5,042 1,964 7,507 70,500
ol e 213 89 185 16 7,148 387 309 8,347
Seeking ¢ ’
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DATA HIGHLIGHTS: REGISTRATION STATUS

O
DEGREE-SEEKING FALL ENROLLMENT TREND BY REGISTRATION STATUS
63.3% R 63.7% 62.3% 63.8%
24.7% 23.0% 23.9% 25.4% 25.1%
9.1% 8.5% 9.5% 9.1% 8.0%
3.0% 2.8% 3.0% 3.2% 3.1%
2019 2020 2021 2022 2023
=== Continuing e===First-time, Freshman e===First-time, Transfer «===Readmit
J
*Does not include dual enrollment students ?SC |
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DATA HIGHLIGHTS:
RACE/ETHNIGITY AND GENDER

Hispanic,
9.6%

African-

FALL 2022 ENROLLMENT
BY GENDER

American,
28.5%

62.7%

FEMALE

[ J
FALL 2023 ENROLLMENT
BY RACE/ETHNICITY
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DATA HIGHLIGHTS: GRADUATES AND AWARDS

SYSTEM GRADUATES AND AWARDS BY COLLEGE,
ACADEMIC YEAR 2022 - 2023

ATC CCTC DTC FDTC GTC HGTC MTC NETC OCTC PTC SCC TCL TCTC TTC WTC YTC

M Graduates

W Awards

SYSTEM GRADUATES AND AWARDS BY ACADEMIC YEAR,

YEARS 2018 - 2023

=0

o

21,554
2022-2023

16,703

2021-2022

17,738
14,649

2020-2021

17,078
14,354

2019-2020

16,366
2018-2019

13,971

B Awards ™ Graduates
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DATA HIGHLIGHTS: PLAGEMENT RATES

20,000
92%
18,000 90% 91% 90% 91%
16,000
14,000 Placement rates consider
12,000 employment in a job related
10,000 to field of study or Fontlnuatlon
of education
8,000
6,000 System placement rates
4,000 have been 90% or above
2,000 for the past 5 years
2017-2018  2018-2019  2019-2020  2020-2021  2021-2022
W Total Placed 14,619 14,650 15,056 15,833 15,974
Available Graduates 16,184 16,141 16,667 17,375 17,275
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DUAL STUDENT AID &
ENROLLMENT SCHOLARSHIPS
© 5%
SC-WINS @
@ WORKFORGE
SCHOLARSHIPS
FOR THE FUTURE

LIFE &
PALMETTO
FELLOWS

GED BY 2023
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1 Welcome to the
Welcome to the: Clinical Faculty
Clinical Faculty \ Academy!
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WELCOME!
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PROFESSIONAL DEVELOPMENT

(&

LEADERSHIP TEACHING & CLINICAL OPEN SCID
ACADEMY LEARNING FAGLLTY EDUCATION TRAINING
TUESDAY ACADEMY CONFERENCE

o Yl TECHNICAE COLLEGE




V_A_ ’ —_—
—
A

" _.EGE ALGEBRA

ND PUBLIC POLICY - 5\
An Analytical Approach 3 =

PSYCHOLOGY =

ACADEMIC
AFFAIRS
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ACADEMIC AFFAIRS INITIATIVES

Clinical Faculty
Academy

Open Educational
Resources

Expanded Perkins
Training

CAO & Curriculum
Coordinator
Orientations

Common Course
Learning Outcomes

Systematic
IECMH Foundations Currlculurp and
Instruction

Certification Training Devel t
evelopmen

Advance CTE Post-
Secondary Data Institute
Grant

REACH Act
Implementation

i g 8 TECHNICAL COLLEGE
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Hosted Program Evaluation Q&A
Sessions




CURRICULUM HIGHLIGHTS




PROGRAM
EVALLATION

1 92.5%

Placement Rate
92.5% of our graduates
are placed in a job related
to their field of study or
are continuing
their education.
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PERKINS V

 Technical colleges were awarded $6,600,881 for
FY 2024 to support career and technical education
programs

* Awarded $40,000 grant to improve postsecondary
data through Advance CTE

e Technical Assistance visits conducted at Aiken
Technical College, Trident Technical College, & York
Technical College

COLLEGE

SYSTEM




STUDENT
AFFAIRS
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STUDENT AFFAIRS INITIATIVES

Student Aid
Worksheet & Webinar

College Visits and

Complete College :
Presentations

America

Subject Matter
Expert Presentations

SC Needs Based Grant
College Assistance
Program for Veterans

Veterans Support/Military

Connected Phi Theta Kappa

Counseling & Disabilities 2
Professional Development Day S AL COLLEGE




PEER
GROUPS
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PEER GROUPS: STUDENT AFFAIRS

Admissions

Advisors

Career Services

Counseling & Services for Students with Disabilities
Financial Aid

Registrar

Student Life ©

O
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PEER GROUPS: ACADEMIC AFFAIRS

Allied Health : Early Childhood Development
Arts & Sciences Institutional Effectiveness
Business Library Directors

Computer Technology Motorcycle Coordinator
Developmental Education Nursing

Distance Education . Tutoring

Dual Enrollment o

O

OPEN EDUCATION RESOURCE HUB LAUNCHED
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WORK GROUPS & COLLABORATIVES

AOT Work Group

Common Course Outcomes Work Group

CPT/IST Work Group

JAG Specialists Group

Perkins Collaborative

SCWINS & Continuing Education Work GroupOO
Veterans Work Group
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TRAINING AND WEBINARS
FERPA and FOIA
Title IX Coordinators
Title IX— Pregnant and Parenting

Title IXand FERPA YTC Faculty
presentation

LOMPLIANCE LUPDATES

o =
o =
f =
COLLEGE VISITS OTHER COMPLIANCE ACTIVITIES
MOA Review TTC (Spring) & CCTC (Fall) * Gender guidance issued in
Dual Enrollment Compliance Plan Review February 2023
with DTC  Policy and Procedure review
Program Evaluation Reviews with SCC and e Technical assistance
TCL
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POLICY &
PROGEDURES

COLLEGE

SYSTEM
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POLICY & PROCEDURES LUPDATES

Transfer of Student Credit
Among Technical Colleges

Sexual Harassment

Athletic Programs Procedure

Procedure

Student Grievance
Procedures

Admissions Criteria (NEW!),
Minimum Age (Rescinded), &
Dual Enroliment

Student Code
Procedure

SC WINS Policy &

o 3l TECHNICAL COLLEGE
Procedure (NEW!)

SYSTEM




ACADEMIC
PARTNERSHIPS



DUAL ENROLLMENT: HIGHLIGHTS

Dual enrollment offers eligible high school students the opportunity to enroll in college coursework to earn both
high school and college credit. State scholarships and local partnerships make dual enrollment through the
SC Technical College System affordable.

TOP MAJORS:
® General Technology (AAS)

e Associate in Arts

e Criminal Justice Technology (AAS)

high school :
d:;i||;cenc;(3|?erz : EI]% lll]%

in 2022-2023 : Female Male

e University Studies Certificate

All 46 counties have

e Associate in Science : dual enroliment
. students

e ¢ 530 @ 77% e (% e 9%

White Black/African Other Hispanic
American




TRANSFER: HIGHLIGHTS

The SC Technical College System offers the most accessible, affordable and relevant pathway
to a four-year degree through guaranteed transfer partnerships.

South Carolina technical colleges are a destination of choice for students seeking to earn
a bachelor’s degree through transfer.

There are 21 systemwide transfer
agreements with 19 institutional partners

Average annual tuition

The System supports the legislative proviso )
at a SC technical

that would create guaranteed pathway to all

creating direct pathways to four-year  :  gate four-year institutions for Associate in college is about 36%
degrees for associate degree graduates  : Arts (AA) and Associate in Science (AS) of the average annual
from all 16 technical colleges withinthe ' graquates. From the 2022-2023 academic : tuition at a four-year

System, regardless of geography. year, that’s 2,958 graduates across instituition.

the System.



TRANSFER: TRAGCK-RECORD SUCCESS WITH OUR PARTNERS
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JAG-SLE
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JAG-SC : HIGHLIGHTS

Jobs for America’s Graduates (JAG) helps youth facing significant challenges to reach economic and academic success. The JAG mission is to
empower our nation’s young people with the skills and support to succeed in education, employment, and life. JAG gives students an
advantage that will set them apart from all other youth in today’s emerging workforce.

@ 2022-2023 Breakdown by Grade Level: E JAG: South Carolina Placement Report

\3

Compared to the Nationwide Standard

0 @ @ @ GRADUATION RATE

JAG Standard: 90%

1,036 © EMPLOYMENT RATE

SC High School JAG Standard: 60%
Students served in : :

. . POSITIVE OUTCOMES

2022-23 © JAG Standard: 75%

FT EMPLOYMENT
JAG Standard: 60%

FURTHER EDUCATION
JAG Standard: 35%

CONNECTIVITY RATE
JAG Standard: 95%

2023-2024
JAG-SC operates within Class of 2022
33 high schools spanning
across 16 counties.
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EDUCATION




MOTORCYCLE EDUCATION

 Conducted two Rider Coach Preparation Courses resulting in 11 new
RiderCoaches

* All college sites moved to the eCourse
 Conducted two RiderCoach professional development activities

* Improved program delivery through implementation of new range
layouts for two sites
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LOOKING
FORWARD
2024
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COMPLIANCE

Title IX Regulation
000
Gainful Employment
( X X J

Policy and Procedure
Revisions

Implementation of
Policies/Procedures

LOOKING FORWARD 2024

POLICY &
PROCEDURES

Service Animals
Procedure

Lottery Tuition
Assistance
Procedure

Program Evaluation
Policy & Procedure

Continuing
Education Policy &
Procedure O

-

— " _—1

ACADEMIC
AFFAIRS

Common Course
Student Learning
Outcomes

Yy
New Programs
Yy
New Perkins Position
000

Expanding OER

o

STUDENT
AFFAIRS

ADA

Student Life
Conference

Yy
Mental Health
Yy
SCIP Awards

Phi Theta Kappa
Ceremony

Veterans/Military
Connected

s

ACADEMIC
PARTNERSHIPS

CHE Transfer
Statewide
Taskforce

Reverse Transfer and
Facilitate
Collaboration for
Faculty and Advisors
on Transfer Efforts

Dual Enrollment
Expansion Efforts

Leadership Academy
Cohort Graduation

COLLEGE

J
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LOOKING FORWARD 2024

RESEARCH

Research Position
00

Gainful Employment
Collaboration

Utilize Non-Credit
Data

\

JAG-SC

Maintain the
provision of high-
quality resources

and training for JAG-

SC Specialists

Continued expansion
efforts to support
additional programs

A

S

MOTORCYCLE
EDLCATION

Renewal of Quality

Assurance processes

Coordination for the
availability of
advanced training

Motorcycle fleet
consolidation

Annual Career O
Development e}

Student Conference

2]

PROFESSIONAL
DEVELOPMENT

Title 1X
000
Disabilities Services
Training
000

Clinical Faculty
Academy

NAPE Equity in
Perkins V Training

Institute

A TECHNICAL COLLEGE
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2024 TLT SPRING SESSIONS

February 20, 2024 Mindfulness in Academic Affairs
Ron Stafford & Derk Riechers, Northeastern Technical College

March 19, 2024 How Do You Become a Better Version of Yourself to
Prepare Students to Thrive in the Workforce of Tomorrow?
Lisa Toland, Piedmont Technical College

April 16, 2024 Blended Learning in a Flipped Classroom: Does It Work in
an Allied Health Program?
Lakeisha Johnson, Florence-Darlington Technical College

May 21, 2024 Enhance Your Virtual Persona
Rebecca Ferguson, Greenville Technical College

June 18, 2024 Al for the Strained Eye: How to Adopt Artificial Intelligence
Margaret Floyd & Scott Chalupa, Central Carolina Technical
College

Want to showcase your expertise? Is there a teaching technique that has been effective in the
N classroom? Apply to be a TLT presenter! For more information and full schedule:
Tucmcslame sy WwWw.sctechsystem.edu/tlt



http://www.sctechsystem.edu/tlt

GIVE LS YOUR FEEDBACK

https://www.surveymonkey.com/r/Jan2024TLT

‘- 2 SCICS Dimsive 5 Acodcinics, Student Affois & Rescarch imtotie
WA M
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